Supplement A: Research DesignClinicians were recruited by convenience sampling and advertisement. The HEXACO personality questionnaire2 and Integrative Medicine Attitude Questionnaire (IMAQ)3 were administered by online consenting (n=21). At the end of the survey, the participants were given a choice to leave contact information to participate in an interview. Interviews were performed in-person or by telephone, and the conversation was transcribed. The summative analysis (frequency of codes) was made for 15 interviews. By referencing the concept map,1 directed content analysis7 was performed on six interviews. The initial study protocol and modification were approved by the University's Institutional Review Board. 
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Supplement B: Summative Codes
Summative Codes: Positively or negatively stated factors are indicated by “+” or “-“ in an appropriate column. The disposition and/or environmental factors that are a non-directional opinion or comment are indicated by “0”.
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Coding items
Having patient centered principle 13 +
Approachable friendly with willing for dialogue 11 +

Like working as PCC 10 +

Open to new ideas or open-minded 10 +

Being thought as antagonistic medicine than complementa
Narrow minded or closed minded

Knowing what others skills and specialty

Opinionated on things not really understood — dogmatic
PCCis not compensated enough

Education cross-training on collaboration

In-person interactions venting outside cases

Person who can communicate concisely and quickly

Time to collaborate or sufficient admin time

Over confidence in opinions
Self-absorbed and selfish
Team player and sense of shared responsibility
Cultural change or awareness of importance of collaboration
Receiving adequate admin support
Referral is not collaboration
0 does not communicate or a
Arrogant
Colleague who feel respected or not judged
Nice to have opportunity to develop network resources
Caring
Evidence informed practice principle
Inflexible personality or organizational structure
People who know collaboration can better service patients
Problem with conflict of interest - biased opinion
Willing to do extra things for other people
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